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G4-1

For EQUATE Petrochemical Company, Kuwait’s first 
international joint-venture in this industry, sustainability 
is a core strategic objective. It is applicable to every aspect 
of the company, and not a mere term or expression.

Since its inception in 1995, EQUATE has realized 
and continues to realize the importance of sustainability 
to ensure being “Partners in Success” with our 
employees, their families, shareholders, NGOs, customers, 
Kuwait Petroleum Corporation & Subsidiaries (K-Companies), 
financial institutions, contractors, government bodies, 
media outlets and other stakeholders who represent 
individuals, organizations and communities.

For that purpose, our current corporate strategy includes 
the five strategic objectives of Sustainability, People 
Excellence, Business Excellence, Growth and Maximize Value. 

EQUATE is not only a producer of petrochemicals, 
it is a fully integrated world-class organization that aspires 
for sustainable excellence by benefitting from the advantages 
of combining innovation and industrial expertise with 
competent human resources, technological breakthroughs, 
rich feedstock, and valuable infrastructure. 

EQUATE is fully committed to ensuring distinguished 
achievements for the benefit of all relevant stakeholders 
through sharing and leveraging best practices to guarantee 
solid partnerships for the optimum benefit in How 
We Conduct Business, Our Impact on the Economies 
Where We Operate, Our Community, Environmental 
Stewardship, Our People and Quality in Our Operations, 
within and outside Kuwait.

For example, during 2014 EQUATE has set a new world 
record in maintaining and updating petrochemical 
plants by finalizing a full-scale Turnaround (TA) 
within 30 days. With the participation of over 10,000 
employees and contractors, EQUATE has realized the first 
of its kind international achievement by completing all 
operations within a record-time for petrochemical plants 
based on global standards. By “Making the Impossible 
Possible,” EQUATE has affirmed its abidance by all laws 

and regulations relevant to implementing the strictest 
guidelines in all fields pertaining to human resources, 
business conduct, financial discipline, as well as 
the environment, health and safety (EH&S). The TA 2014 
is a key achievement in EQUATE’s continuous journey 
as a Highly Reliable Organization (HRO) within its 
sustainability efforts.

As you go through our fourth sustainability report, 
I would like to highlight to you that it has been prepared 
in accordance with the guidelines of the Global Reporting 
Initiative (GRI). We are partners in sharing the qualitative 
and quantitative information included in the report as a tool 
to reflect EQUATE’s economic, environmental and social 
initiatives. These three areas, which constitute the core 
of our sustainability efforts, carry several challenging 
opportunities that require a partnership with all stakeholders 
to turn them into a fruitful reality for all of us.

In conclusion, thank you for being one of our “Partners 
in Success” as we hope you will enjoy reading our EQUATE 
Sustainability Report 2014.

Regards,

EQUATE Sustainability Report 2013

Since its inception in 1995, EQUATE 
Petrochemical Company has set its 
vision on becoming a global leader in 
manufacturing best-in-class products. 
Furthermore, as Kuwait’s first inter-
national petrochemical joint venture, 
EQUATE has today become an organi-
zation that reflects and demonstrates 
a framework of sustainable excellence.

Ensuring that sustainability is core to 
our principles and integrated within 
our corporate and strategic objectives 
demonstrate our commitment toward 
the society and the environment. We 
have a clear and realistic view about 
our position in the context of the envi-
ronment, economy, society and work-
place. We know we have continuous 
challenges and seek to create opportu-
nities for a better future and to make a 
positive difference.

While firmly committed to the fact 
that our employees constantly aspire 
for excellence and exemplifying inno-
vation, I wish for us to continuously 
leverage and share best practices for 
the benefit of all our stakeholders. 
Safeguarding the environment, behav-
ing ethically, supporting economic 
growth, as well as developing qualified 
human resources in Kuwait and beyond 
are some of the elements EQUATE 
wishes to share with its stakeholders 
who represent individuals, organiza-
tions and communities.

For the third consecutive year, we are 
pleased to issue this report in accor-
dance with the guidelines of the Global 
Reporting Initiative. With this, we want 
to show our willingness to remain 
transparent with all our stakeholders, 
offering both qualitative and quanti-
tative information, which reflects the 
innovation-based culture we promote. 
Our main objective in this period has 
been to unify and consolidate our 
economic, environmental and social 
practices carried out by us.

In this report, we share our commit-
ments, results and achievements 

during 2013. We demonstrate the 
impact our activities leave on the com-
munities where we operate, as we 
take responsibility for all our actions in 
those communities.

Every year, we make a substantial effort 
in crafting a high performing innovative 
business culture and we are now ready 
to look to the future with renewed 
energy and drive. Sustainability 
reporting ensures consolidating best 
practices and global standards as com-
petitive advantages for the benefit of 
all stakeholders. It is my personal aspi-
ration to ensure we continuously add 
value to the society and care for the 
environment.

Indeed, EQUATE is a great place to 
work because of what we do and how 
we do it. I would like to congratulate 
everyone in the company on another 
year of achievements and I am look-
ing forward to working together to 
reach the full potential of our business, 
sustainably.

Our relationships with joint venture 
partners, shareholders, governments, 
fellow K-companies, customers, staff, 
financial institutions, suppliers, NGOs, 
local communities, the media and all 
other stakeholders are built on the 
principle of long-term mutual advan-
tage and respect. Our success truly 
rests on the confidence and trust put 
into by our stakeholders. The corporate 
sustainability efforts detailed in this 
report are focused on contributing to 
and enhancing that trust. After all, we 
are ‘Partners in Success’.

We hope you will find our 2013 
Sustainability Report informative, rel-
evant and useful. 

Sincerely,

Mohammad Husain
President and CEO

Indeed, EQUATE is a 
great place to work 
because of what we 
do and how we do it. 
I would like to congrat-
ulate everyone in the 
company on another 
year of achievements 
and I am looking 
forward to working 
together to reach the 
full potential of our 
business, sustainably.

CEO’s Letter
Mohammad Husain 
President & CEO
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Managing Environmental Impact  

G4- 
EN3

G4- 
EN8

G4- 
EN10

G4- 
EN15

G4- 
EN16

G4- 
EN22

G4- 
EN23

G4- 
EN24

G4- 
EN25

Indirect energy 
Consumption – Electricity 
consumption

2014
2,194,368MWh

2012
2,273,617MWh

2013
2,197,869MWh

Total water discharge

2014
403,657,152m3

2012
433,747,894m3

2013
451,280,400m3

Total water withdrawal

2014
417,475,810m3

2012
445,524,916m3

2013
456,518,678m3

Volume of spillsNumber of spillsTotal volume of water 
recycled  and reused

2014
1,452,333m3

2012
1,571,309m3

2013
2,019,873m3

2014
1

2012
1

2013
6

2014
15.5t

2012
8t

2013
22t

Solid waste (hazardous) to 
landfill

Direct CO2 emissions

NON-
HAZARDOUS

LIQUID 
WASTE

2014
1,544t

2012
51t

2013
11,607t

2014
725t

2012
785t

2013
73t

2014
424t

2012
43t

2013
6,186t

Liquid waste to 
incineration

Solid waste (non-
hazardous) to landfill

2014
1,513,129tCO2

2012
1,809,799tCO2

2013
1,749,503tCO2

Indirect CO2 emissions

2014
734,413.58tCO2

2012
1,346,400tCO2

2013
1,441,770 tCO2

EQUATE in Numbers

HAZARDOUS
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Economic Development

G4- 
EC6

G4- 
EC9

Kuwaitization

2014
51%

2012
51.3%

2013
50.6%

Percentage of total 
local workforce in 
senior management

2014
57%

2012
75%

2013
88%

Percentage of goods and 
supplies purchased locally 
in Kuwait

2014
87.5%

2012
91%

2013
91%

People

G4-9 G4-10 G4- 
LA1

G4- 
LA6

G4- 
LA9

G4- 
LA11

Total full-time employees

Total males
2014

1228
20122013

1,2861,252

2014
37

2012
87

2013
9

Total number of new 
employees

Total number of  
employees who left

2014
68

2012
49

2013
47

Independent 
contractors working 
on-site 

Exposure hours 

2014
15,920,295hrs 

2012
5,124,912hrs

2013
6,302,363hrs

LTI 
frequency

2014
0.02

Number of 
lost days 
from LTIs

2014
18

Number of  
lost-time 
injuries (LTIs)

2014
1

2014
0.05

2012
0.12

2013
0.06

Total recordable incident rate
2014

6,486
2012

6,812
2013

5,877

Number of sickness absence days

Number of 
recordable 
injuries

2014
4

2012
4

2013
2

Total Females
2014
84

2013
87

2012
87

2014
1,400**

**�For TA 2014, 
the number 
of contractors 
working at site 
went up over 
12,000

2014
1,312

2012
1,373

2013
1,339
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Full time 
employees

Full time 
employees

Contractor

2014
1,220

2012
1,076

2013
1,247

2014
65

2012
14

2013
68

Contractor

2014
1,212hrs

2012
121hrs

2013
1,868hrs

2014
83

2012
64

2013
92

2014
4

2012
0

2013
4 Contractornu

m
be

r o
f e

m
pl

oy
ee

s
tr

ai
ni

ng
 h

ou
rs

Female2014
78hrs

2012
0hrs

2013
110hrs Contractor

Internal/External 
trainings 

2012
1,140

2014
1,960

2013
1,411

Percentage of total 
employees who 
receive a formal 
career performance 
review

2012
100%

2014
100%

2013
100%

FemaleMale

Male

People Training

2014
39,525hrs

2012
47,315hrs

2013
34,253hrs

Full time 
employees

2014
1,168hrs

2012
2,943hrs

2013
2,527hrs

Full time 
employees
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Product Responsibility

G4- 
PR2

G4- 
PR4

Zero Incidents of Non-Compliance

Concerning the health and 
safety impacts of products and 
services

Concerning product and service 
information and labeling

Society and Local Community  

G4- 
SO7

G4- 
SO8

Zero number of legal actions 
for anti-competitive behaviour, 
anti-trust and monopoly 
practices

No significant fines for non-
compliance with laws and 
regulations



www.equate.com
EQUATE Petrochemical Company


